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“The MGET is focussed on ensuring that the natural environment around 
the Mersey estuary can flourish now, and in the future.” Yousuf Shaikh, 
Chair of the MGET about the Plastic Resolution Project.



The Mersey Gateway Project is a ‘green’ project that will bring 
major environmental benefits to the local area. Environmental issues have been 
a key focus since the project was first developed, which led to the creation of the 
Mersey Gateway Environmental Trust (MGET).

MGET is an independent Charitable Trust set up in 2010 to promote the 
conservation, protection, and improvement of the environment across a 1600 
hectare area of the Upper Mersey Estuary running all the way from Halton’s 
existing Silver Jubilee Bridge, to the new Mersey Gateway Bridge and up-river 
as far as Warrington.

The Trust vision is to promote for the benefit of the public the conservation, 
protection and improvement of the physical and natural environment of the 
Upper Mersey Estuary and related areas.  Our aims are to:

• be the Upper Mersey Estuary’s most active and influential wildlife champion,
• ensure the Mersey Gateway Project is a visionary example of environmental

management for future major construction projects,
• improve the natural environment around the bridge and through the Upper

Mersey Estuary on both land and water,
• increase the bird and wildlife population of the Upper Mersey Estuary over the

next 30 years, and
• secure additional funding for environmental initiatives in the area over the next

30 years.
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Our Vision and Aims

ABOUT US



Our Trustees are expected to make the following commitments: 

 To attend four Board meetings as required

 To attend and/or chair appropriate sub-groups as required

 To prepare for each meeting by familiarising themselves with the
agenda and issues to be discussed

 To promote and inform others of the work of MGET and its associated
stakeholders

 To run, facilitate or participate in MGET training events as and when
deemed appropriate

 To attend appropriate meetings, functions and events on behalf of the Trust

This is a voluntary position, with travel expenses reimbursed 

Our trustees must be members of Mersey Gateway Environmental Trust and 
must meet Charity Commission rules on trustee eligibility details of which can 
be found on the gov.uk website www.gov.uk/guidance/charity-trustee-whats-
involved 
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TASKS



Role Title: Trustee
 

Salary Grade: Voluntary role 
Responsible to: The Chair 
Overview: To ensure MGET's strategy is driven forward 

Main Duties & Responsibilities 
1. To ensure that MGET complies with its governing document, charity law,

company law and any other relevant legislation or regulations

2. To ensure that MGET pursues its objects as defined in its governing document
and uses its resources exclusively in pursuance of its objects

3. To contribute actively to the Board of Directors’ role in giving firm strategic
direction, setting overall policy, defining goals and setting targets and evaluating
performance against agreed targets

4. To safeguard the good name and values of MGET

5. To oversee, as part of the Board of Directors, the effective delivery of the strategy

6. To be satisfied that MGET is operating within the legal and financial guidelines
set out in the current legislation

7. To connect the organisation with appropriate stakeholders as and when
appropriate

8. To represent the organisation and its vision on the local, regional and national
stage

9. To protect and manage the property of the organisation and to ensure the proper
investment of its funds

10. To appoint the Chief Executive Officer and monitor his/her performance
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ROLE DESCRIPTION

Start Date: Spring 2019



 Ability to contribute effectively to the development of the Trust’s
Business Plan

 Experience of building and maintaining effective relationships with stakeholders

 Personal and operational integrity

• Demonstrable commitment to the Vision of the Trust
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We are looking for impassioned and well-connected people to become Directors 
to help drive our vision forward.    

In addition to the core skills below, it would be beneficial if you can bring 
skills and experience in one or more of the desirable skills areas. 

WHAT YOU'LL OFFER US

Core skills are those that we expect all Directors to have, to some extent

Desirable Skills 
Apart from the core skills that all Directors should bring to the table, we have 
identified some desirable skills that the MGET wants to cover across the Board of 
Directors. Those skills are based on experience in:

Core Skills

 Conservation action, working in the environmental sector and understanding
the wider environmental picture

Financial management with a focus on charitable bodies

 Community and stakeholder engagement

 Dealing with funding bodies to attract project in line with the MGET vision

 Legal requirements of charitable bodies

•



If you are interested in joining our Board of Directors, we would appreciate if you 
could send us an email along with your current CV to info@mget.org.uk. 

If you have any questions regarding the position, please contact Paul Oldfield on 
0151 511 8532 or on info@mget.org.uk

Further information about the work of the Trust and its staff can be found on our 
website at http://www.mget.org.uk/

Info@mget.org.uk
Mersey Gateway Environmental Trust 
Forward Point, Tan House Lane 
Widnes
Cheshire 
WA8 0SL
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NEXT STEPS



YOUR LOCAL TRUST
No Boundaries!




